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GOVERNMENT 



Oovefnmtfit seryidii, 6n^ of the 
Nation'i^ largest fields of employ- ^ 
iheht, provided jote tot a tout 1 Svnii!- 
lion etviliiin workers in 1976^about 
1 out of 6 employed pem^ns i^^he 
United Statei. State or local govern^ 
mants (countyt eity, |p>vnihip, sj^hDol 
district I or other fecial diviiibn) 
employed 4 out of 5 goverMtnent 
workers; the remalniier work#d for 
the Federal Oovemmeiit. ' 



Qovemfnent epployeei fmprasent 
if itgniflGaht portion of each State's 
work forat. They work in^ large alUes^ 
small tpwfls, and eyen in Temote and 
isolated plac^ such m lighthou^i 
and forest r^ger stationi. A sntall 
number of Federmt employees work 
overseas, \ , 

Continuiifg 4the trend begun In the 
late 1940V, employment In State and 
locml govemnsent is expected to grow 
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Gdvernmant (indudinp^ pubtle adueatiDn), 1976 



18% of total tmployment 
in all industries 
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M Almost ^11 of tht growth fn govemment amplfyment is- ^ 
at the State and local level ^ . . 
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Civilian government employment.,^ i9S€-76 and projected 1985 
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faster than the average for indui* 
triei through the mld-19§0*s. Pediral 
employments on the other hand, iar 
ejip^cted to gitiw'mucK more slowly 
thu the average for all industrlei. 
Many Job opportunittes also will arise 
al yi levels of govemment as wprkers 
retire, dte, or If ave govemment ser- 
vice. . ^ * 

^ov«riiiii«ni Aptl¥lU*s and 
OMupatlonv 

Tw&<^flftlii of ail govemment work^ ' 
efs or 6.3 million, provided 

ideational services, inoitly at the 
State loc^ levels In elementary 
and secondary schools.' Besides 
tt^chers, others who worked in edu- 
cational services tncluded admin Is- 
tra^ve and elerloal workerst mainta- 
natice workers, librarianSi dietitt^ni, 
niirieii and counselors. 

More than I million oivilian 
ploy^s In y97S worked for Federal 
agencies that are concerned with na- 
tionai dafanse and intamational tela- 
ttons. Principal occupations that deal 
with these functionsancluded admui^ 
istrative ind clerical workers. Health 
workers, teachers, englneefs, s^efi>^ 
tists, technmans, and craft and other 
manual workers. Peopie tn these jobs 
p work in ofRces, research lateratc- 
fiei, n£vy yards, arsenals, and niissile 
^ launching sites and in hospitals and 
schools pin by the mtlltafy services. 

/^nothef 1 ,4 million workers pro- 
vided health sarvicdi and staffed hos- 
pitals, prittariiy for State and iocal 
gover^mem^ Many^wockers also 
ware employed in housing and com- 
^ murtity devilopmants police and Are 
^ pfotection/ioeial security andpublic 
'watfare services, tran^>ortatiQn and 
public utilities, flnancial admitiistra- 
tion, genaral administrative func-. 
tions, and judicial and legislative ac- 
tivitias. The majority of these 
wdrkers also ware State' and local 
govaVnis ant employ eei. All of the 
760,000, government workers in 
postal servicei and a majority of the 
400,000 workers iii natural resourc- 
esf such as those in National Park 
and Forest Services, were employed 
by the Federal Government. 
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T«bl« 1. pemiit dltMbutfoit of •mplesniiont In g€)V«miiittiit prfMIs Mtitbr *V 



Occupitton 



Total...... 

WhiU^lUr workcn.. ............. 

PFofmional and technical.... 

Managers af^ admintstfators 

. ClericaL. 
■ Sales.... ...... ..J..... ................... ....... 

Blue^collar workeri ..... 

Craft and relattd workers . ... 

Tfansport cquipinent operatives. 
QtheF equipment operativfs ....... 

Nofffiarm laborcfs........... 

Service workers..... ................... ......... . 

Farm wbrken , ............ ,^ ..................... 




Private 



1^ 

ai 

24 
14 

3 
I 
4 



too 

46 
II 

to 

IS 

' 1 

39 

14 
4 

15 
6 

13 

2 



' ExQludes F^ederal employment overseas. ' . y 

/ Less ihr^n 0.5 percent 
^NOTEi Because of rounding, sums of individual items may noi equal totals. 
' SOURCE: Bureau of Labor Statisties 



Beeliu^ of tha spf eial ahmracter of 
tnani^ goVimRient a;€ttvttiai, thi 
oceupatlonal distribution of tmploy^ 
matit is very diffarent froni that in 
private induitn^, ai ihown in table L 
Although the many gdvernmsm 
activities raquire a diversified work 
forca having various Itvels of educa^ 
w tion, ti^inlnf , and skill, 2 out of 3 
government employses are whita^ 
collar workeis. Among the largest 
wKite-collar occupationa] groups are 
teaciigrs, adminlstratbri* postal 
clerks, and office wbrken such as 
suaogrsphers, twists, and clerfcs. 

Some important service, craft, and 
mwiial oceu^tions are atrgiiA and. 
autotriotive mechamcs, repairers, po^ 
lice offioei^, flreflghters, truckdriv- 
en, ikilled inaintenanca workers (for 
pxample, garpenters^ painterst 
plumbers, and aleetriciant), custodi^ 
al workers, ank laborers. 

The fipllowiM Qhapters discuss op- 
portut^ies for civilian employment 
in the major divisions of government 
and In the various branches of the 
Armed Forces. A separate chapter 
gives information on post office 
dccupEtions. 



FEDERAL CIVILIAN GOViRNMErk 



Naturt and Location of 
* imploymortt 

The Federal ' Govarnment is the 
Nation*s largest employer. It em- 
ployed about 2,750.000 civilian 
workers in I9l6, including about 
50,000 \J S citizens in UJ lerntO' 



ries and foreign eountriei. Although 
the headquarters of most Govern- 
ment dgpartmenti and agencies are 
in the Washington, D.C. metropoli- 
tan area, only 1 out pf 8 (about 
350,000) Federal employees worked 
in that area in 1976. Neprly 300,000 
worked in California, and more than 



100.000 each in New York. PennsyU 
vania, Ta^as, and Illinois. 

Federal employees work in occU" 
pations that represent nearly every 
kind of job in private employment, as 
well as some otherV unique to the 
Federal Govemfnent, such as postal 
clerk, rejulatory inspector, foreign, 
service officer, and Internal Revenue 
agent. Most Federal employees work 



for thm depmnm^nts and agencies 
that make up thii ax^euiivt brpnch of 
the govtmnient. Aboitit SO,0^ are 
employed in the legiilative and judi- 
cial tlf&nahes. 

^ Thii executive branch includti th« 
^acutiye Office of the Freiident, 
the 1 1 cablftet dapartmenti, and 
nearly 90 independent ag^ncieSt 
comnilsiiDns, and boafdi, Thii. 
branch lii^esponilbte tot activities 
such gs administering Federal laws, 
handling in^ematlbnal relations, con- 
serving natural resources, treating 
and rehabilitating disabled veteranit 
delivering the mail, Qonductiiig sci* 
entifi^c reif ttch^ maintaining the flow 
of supplies to the Allied Forces, and 
administering other programs to pro^ 
mote the health and welfare of the 
people of the United States. 

The Depa^pient of Defense, 
which inclines the Departments of 
the Army, Navy, and Air Force* is 
the largest agency. It employed over 
930,000 civilian Sviorkers in 1976. 
The departments of Agriculture; 
Heslth, Education, and Welfare; and 
Treasury each employed more than 
100,000 workers. The two largest 
independent agencies were the U.S. 
Postai Service, which employed 
680,000 workers, and the Veterans 
Administration* which employed 
over 200.000. 

Nearly 40,000 people wdrkecl for 
the legislative branch af government, 
which includes the Congress, the 
Government Printing Office, the 
General Accounting Ofnce, and the 
^Library of Congress. More than 
10,000 people worked for the judi- 
cial branch, which includes the Su- 
preme Court and the other VS. 
courts. 

White^Cellar OecupaHonB. Because 
of its wide range of responsibilities, 
the Federal Government employs 
\whita-coilar workers in a great many 
occupational '^e Ids, Nearly 2 nniHic|n 
white-collar workers, including post- 
al warkers, wor^ked for the Federal 
Gov^rn'ment in 1975. About I out of 
4 of these wgre administrative and 
clerical workers. 

More than 470,000 general eleri- 
caj workers were employed in all de- 
partmentu and agencies of the Feder- 
al Go^^rnment in 1975. Included jn 
this group wer& office machine op- 



fratorit teoretarles, stenographers, 
^lerk-typisti, m^l and Qte clerki, 
talephone operators, and workers In 
cornputer and related odcupations. 
In addition* there were over 500,000 
postal clerks and mail carrien ern- 
ployed by the Federal 'Government. 

About 150,000 Federal Govern^ 
ment workers were employed in en^ 
gtneering and related Helds in 1975. 
Included in thti total were about 
§0,000 engineers, representing virtu- 
ally every branch and specialty of the 
profession. There also were large 
numbers o&iechnicians In areas such 
as engine^ng, etectrOTiicj, survey- 
ingi dr^ting^ Nearly two^thirds 
of all engineers were in the Depart- 
ment of Defense. 

Of the 120,000 worken employed 
in accounting and budge\tlng work, 
35,000 were professional account- 
ants or Internal Revenue agents. 
Among technician and administra- 
tive occupations in this Tield were 
accounting technician, tax account- 
ing ^technicians "fnd budget adminii- 
trator. There also were large num- 
bers of clerks in specialised 
accounting work. Accounting work- 
ers were employed throughout the 
Government, particularly in the De- 
partment of Defense, the Treasury 
Departttient, and^he General Ac- 
counting Offiee. 

Nearly 1 20,^0 Federal employees 
worke^Jn hospitals or in medical, 
dental, and public health activities in 
1975. Three out of 5 were either 
professional nurses or nursing assis- 
tants. Professional occupations in 
this fietd included physician, dieti- 
tian, medical technologist, and phys- 
ical therapist. Other technician and 
aide jobs were medical technician, 
medical laboratory aide, and dental 
assistants Employees in this field 
worked primarily for the Veterans 
Administration; others worked for 
the, D^pa^rtments of Defense and 
Health, Education, and Welfare, 

Almost 70,000 workers were en- 
gaged in administrative work related 
to^ private business and industry. 
They arranged and monitored con- 
tract,s with the private sector, arfd' 
purchased goods and services needed 
by the Federal Government. Adrftin' 
istrative occupations inciuded con- 
tract and procurement specialist, 
producuon control speciaiisi, and ln = 



temal Revenue ofFider. Two oiit of 
three of these workers were^ein- 
ployed by the Departments of De- 
fense and Treasury. 

Anoiher 60,000 persons work^ in 
Jobs concerned with the purchase^ 
cataloging, stomge, and distrtbutlon 
of iupplies for the Federal Govern- 
ment. This field included many man> 
Hgerial and administrative positions 
such as supply management ofncer, 
purchasing ofticeri ^nd inventory 
management specialist, as well as 
large numbers of specialiEed clerical 
positions, Mqit of these jobs were in 
the Department of Defense. 

The Pei^eral Government em- 
ployed almost 60,000 pef^ons in the 
field- of law. There were about 
1 7,000 employ e#i in professional po- 
sitions, such as attorney or law clerk, 
and^'dministmtive positions such as 
p^sport and visa examinft or tax law 
specialiit,. There also were many 
clerical portions that involve claims 
examining work. Workers in the legal 
field were employed throughout^ the 
Federal Government. 

About 50,000 persons- were em- 
ployed in the social science Held. 
Professional -economists were em» 
ployed throughout the Federal Gov- 
ernment; psychologists and social 
workers worked. primarily for the 
Veterans Administration; and for- 
eign affairs gnd international rela- 
tions specialists for the Department 
of State, One third of the workers in 
this field were social insurance ad- 
ministrators, employed largely in the 
Department of Health, Education, 
and Welfare. 

About 45,000 biological and agrl-^. 
cultural science workers were* em- 
ployed by the Federal Government. 
Many of these worked In forestry and 
soil conservation activities. Others 
administered farm assistance pro- 
grams. The largest number were em- 
ployed -as .biology, forest and range 
fire control, soil conservation, and 
forestry technicians. Most of„ these 
workers were employed by the De- 
partments of Agriculture and Interi- 
or. 

The Federal Government em- 
ployed about 45,000 persons in in* 
yestlgative and Inspection work. 
Large numbers of these workers 
were engaged in criminal investiga- 
tion and health and regulatory in» 
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spection. Most of these jobs were in ain^ering technliQiaH; mpply clerk, are a nCmber of positions which 

Dapartments of Treasury, Jus- eit*-ij^st, and rtuhini^flstam \' req^uirt li^tk^rio prior trai 

tici, andy^iricuUure. . . Mparif nee, intludtng custodian,/ 

the physicai sciences, th€ Feder Blut-CoUaf Oecu^tlong* Blu@-collar tnMnt^nance worker, m 

al Goveminent employed more than occiipations— ser^icf , craft, opera-/ 'many others. (Petailed dascriptioiis 

40,000 persoiii. Professional workers tive and taborer jobs— provided ein-i of thg work duties, qualificatiqns, 

tneluded chemists, physiciitSj metro^^ pFoxTOSt for more^than 520<0OO and traiiiing pf most white collar, 

rblogists, cartographers, and geolo- woAers iif 1975. TIjp Department of service^ craft, and laborer jobs men- 

^giit^. Aides and technicians in this. D^lfense* employffl M^out three- tioned abov4 are provided In other 

J fleld included physical science tech- fourths of these workeri In establish* sections of th^ Handbool^.) 

nicians, meteorological technicians, nienta such as n^yal shipyards, arse- 

and cartographer's technicians, nals. anrf air orijfciy depots, as well ^ tti» Merit Syatdi^ 

Three out of four workeri in the cbns|ru^Mn, hirbor, flood-' * 

physical sciences were employed by control, irrigrftjpi, or reclamation More th^n 9 out of 10 jobs in the 

the Departments of Defense, Interim projects. OlhefAorked for the Vet- Federal Government are binder % 

or, and Commerce. erans Adfiitnis^tion, U.S. Postal merit system.. The Civil Service Act, 

Among the 15,000 perions em* Servie^, Otntfral Services Adminis- ^ administered by 4he U.S. Civil Ser- 

ployed in the mathematics Held were ^^^^^on, Department of the Interior, vice Commission, covers 6 out of 10, 

; professional maihematicians and and Tennessee Valle^f Authprity. Federal jobs. This act was passed by 

, statisticians, and mathemattcs tech- largest single group of blue- the Congress to insure, t^at Federal 

nicians and statistical clerks, Mathe- ^ollpr workers consisted of mobile - employees are hired on the basis of 

matics workers were employed pri- ^R">pniMi operators and mechanics, individual merit and fitness. It pro- 

marily by the Departments of These jobs included those of forklift vides for competitiva axmminatipns 

Defense, Agriculture, Commerce, ^P^rator, chauffeur, truckdriver, wd « and the selection of mw employees 

and Health, Education, and Welfare, automobile mechanic. Thr second from among^ those who make the 

Entrance requirements for white- largest group of workers consisted of highest scores. The conimission, 

collar jobs vary widely . Entrants into S^"^'^^* laborers, who performed a through its network of about 100 

professional occupations usuaily ^'^^ variety of manual Jobs. Federal Job Information Centers, ex- 

mtet have a college degree in a speci- Federal Government em- amines rfnd rates applicants and sup- 

hed field or equivalent work experi- Ployed many workers in machinery piies Federal departments and aggn- 

enee. Occupations typical of this operation and repair occupations, cies witH names of persons eligible 

group are attorney, physicist, and en^ ^"^^ ' P^^"* ^P^"^^" ^^"^ J^^^ ' ' ' 
gineer -^""^ machinist, m||hinery repairer, Some < Federal jobs are exempt 
' Entrants into administrative and nance elecflBsn, elect ronifcs from Civil Service requirements, ei^ 
managerial occupations usually are ^^""P'"®"^ repairer, and aircraft me- ther by la^r by action of the Civil 
not required to have knowledge of a ^ ' Service Commission, However, most 
specialized field but rather must in^ ^"'"^^ constiHietion workers aiso of these positions are covered by 
dicate that they have potential for "^^^l^^^ ^'^^^^ throughout the separate merit systems of other agen^ 
fOture development by having a de= ' Government m such jobs as cies such m the Foreiga Service of 
gree from a 4eaT college or respon- "^P!."^"* pa. n^r , ■ pi umbe r , the Department of State, the Depart- 
sible job experience. Entrants usually ^^ff^l andpipefitter, and sheets ment of Medicine and Surgery of the 
begin at a trainee level and learn the T ? ^^^^^ ^""^ Administration, the Feder^ 
duties ofthe job after they are hired ^^^^P^tions mcluded ware= al Bureau of Investigation, the Ener- 
Typical jobs In this group^re budget " ^^^^ »^ ^^'^^^ Development Ad- 
analyst, claims oxa Jiner purchasL ^"'^""'^ ^ , mmistrat.on, the Nuclear Regulatory 
^nrH^lUf ^HminUt.A^. / c 7^ Entrance requirements. Persons Commission, and the Tennessee Val- 
an^ Ir^n^^ r with previous training in a skilM ley Authority. ^ 

^"t P^*^^^""^ specia ist ^^^^^ ^.^^ ^ppl^ ^ position with Civil service competitive examina- 

lechmcian, clerical, and aide. . Federal Governmem at the jour^ tions may be taken by any Ul citi- 

^^!hL''? m'" >M ^^^^ ^"T "^^^'"^^ ^^^^^ P^^^^^ To be eligible fol appointment, 

tm^ that usualb. are fi led by people oub training may apply, for appoint- ^ an applicant must, meet minimum 

wht) have a high school education or rr^ c n i to one of several age, training, and experience re- 

the equivalent. For many of thc.e po^ apprenticeship programs. Applicants quirenJents for the particular job A 

sitions, no previous experience or are given a v^ritten examination and physical handicap will not in itself . 

training i^^ required The entry level are rated on their potential for learn^ bar aperson from a position if itdoes . 

position IS usually that of trainee ing a skilled trade. Apprenticeship not interfere with his or her perfbrm- 

Per^uns who have junior college or program, generally last for 4 years, ance of the required duties -Exami^ ^ 

technical school tra^nmi, or those trainees receive both classroom and nations vary according to the types of 

who have speciali/ed skills, may en= on-the-j0H irammg After completing positions for which ^hey are held 

ler these occupations at higher lev^ this trainmg, a person is eligible for a Some examinations test the appli- 

els Jobs typical of this group are en- position at the journey level There cant's ability tc^do rfie job appUedfor^^-- 

u ■; ■ 



m Us or her abtti^ to \mm to 
do It. Applients tea jobi ihaMo not 
re^ufm a wfitten tM are fitra on the 
of the es^rieAca andr training 
d^arlb^ m Aeir appli^tiras and 
any supportinf tvideQa^ reqiiired. 

Ap^QWte we Aip^ified to 
whether they have ai^liievad eligible ' 
or Intligible raUngi, and the namei of 
eligible applicant' are entered on a 
list in 4he order' of their t^t scores. 
When a Federal agency fequests 
nuies pf ellpble applidanti fora job 
vaMncy, the area office tends the 
agency Uie names at the top any one 
of the top three. Namai of those not 
g^eoied ate reMred to the IM for 
considaratton for other job a^ning^, 

imptoyinent Tfanda anU Dutfo^k 

Fedaral amployment is e%pect^d to 
grow more slowly than the avefage 
for all industries through tne mtd^ 
1980'St condnuing a trend pegun in^ 
ttie late 1960^s. Although tdtsi ¥mdf 
era! Government employinent is^ex- _ 
parted to rise somewhat* some /IFed^ / 
erml igancies will reduce their stafTs 
as some administrative respcniibiU 
ities will continue to be transferred to 
State and loc al go vernments, in addi^ 
tion« the Postal Service is ocpected to 
reduce staff while the Departrnent of 
Defense is expected to keep the num- 
ber of its civilian employeis relative- 
ly constant. 

In addition to some new jobs there 
will be openings due \p the nted to 
replace employees who transfer out 
of the Federal service, retire, or die. 
Thus, many job opportunities will 
occuf in occupations where total am- 
ployment is relauvHimtable, as wall 
as in those in which it rSN^sing. 

The proportion of Fade rW workers 
amplDyed in professional, 4ibihnical, 
and administrative jobs has gniaually 
increased in recent years and the 
proportion employed in clerical and 
blue-collar jobs has fallen . This trend 
is expected to continua, reflecting 
the increasing demand for existing 
sefvicas by a growing population, as 
well as demands for new servlQes, 
Aceeptance of new pr redefmed ra- 
iponsibilities by tha Fadaral Oovern- 
mant is eEpacted to result in rising 
requirements for profassional, ad* 
ministrative, and technical workers, 
femployment in many clerical and 
blue^Qollar occupations will be limtt- 
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§fm§m Hm^ Majp n, Itn. mM aatary mto affw^t F«ani ttfir mtm — ^ 
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Toul all grades . 



3.. 
6., 

10. 
11,. 
12 
13 . 
If 
15,. 
16.. 
17. 
IS.. 



lye^ 



Number 



Percent 



1,351,489 


fOO.O 




2,256 


0.2 


S5,SI0 


15,526 


1,9 


6,172 


99,330 


7.3 


7,408 


174,146 


12,8 


§,316 


1 S2«3 1 1 


13.4 


9,303 


85 741 


6.3 


10.370 


127,553 


^ 9.4 


11,523 


27,790 


2,0 


12,763 


1 39,3^4 


lOJ 


14,097 


22,090 


1.6 


rs;s24 


146,954 


10,1 


17,056 


139,692 


10.3 


20,442 


107.310 


7.9 


24,308 


49,379 


3.6 


28,725' 


24,530 


IJ 


33,789 


3,309 


0.2 


39,629 


990 


0.1 


46,423 


348 


in ' 


^ 47,500 



Silviei 



increue 



$194 

219 
.247 
277 
310 
346 
3§4 
425 
470 
517 
569 
6Sl 
810 
938 
1,126 
1,321 



Maximunt 



. S7,Sj6 
8,543 
9,631 
10,809 
12,093 
n 3,484 
14,979 
16,5SS 
li.327 
20,177 
22,177 
26,57 1 
31,598 
37,347 
2 43,923 
'47,500 
M7,500 



' Lass than 0.05 ptr^nt 

^ The rate of basic ply for employeti it theie rat^ U limited by section S308 of title 5 of I 
the United States Codf to S47,5C» u of the above date. 

SOURCE; U.S. CMl Service Commi^ion. 



ed by the Federal Goverfijneiit'i in- 
creasing use of labonaving electron- 
ic data proceising and materials 
handling equipmffht and the intro- 
duction of improved data transfniS' 
sion and communicatiDni systenis. 




Earnings, Advane«m«nt« and 
Wooing Condltlcni 

Most federal civilian employees 
are paid according^ to one of three 



major pay syiteims; the dH|ral Pay 
Schedule, the wag^ syita iff^ nd the 
Postal SeFvtce Schedule. (1^ Postal 
Service Schedule is discussed in the 
statement on the Postal Service e^pe- 
where in the handbook,) ^ | 

Nearly half of all Federal workers 
are paid ^nder the General Schedule. 
The General Schedule Is a pay s^ale 
for workers in profeisidnal, adm|nis- 
trative, technieal, and clerical |obs» 



Tahia 2. C«iordlnat«d F«d«rai Wag* Syttam avaraga talarf«t for talaetvd 
^eupatfenai groupa, Oetdbvr SI, 1i7i 



Occupational group 



Manual labOf....= ^ ■ - ■ = 

Mobili induitrial equipinefit operatlsn and maintenance....... ... 

Fixed if!d4istrial equipment sperition and maintenince ..... ... .. 

Warehousing .......................... = 

MciaVvMork and proeessing ^.........^....■^■^■■■.^^^^'^^^^■^^■■■■■^ ■■■■ ^ - 

Aifcfaft repair, propeller v^ork, and engine overhaul ............. ... 

Electrical initallation and maintenance....... ...^ = . . . = - ^ 

Mtchirie tool work............ ... ..... .. ... ..^ -.-^^^^^^.^^^^^^^^^^^^^ ^- ^ 

Electronic equipment initallation* maintenance, and operation 

W^^work ing....... =. = . = .. = .... = = 

Pipefitting..........................^'^-- 

Printing and reproduction. 

Painting and paperhanging . . 



Average Salary 



$9,895 

1 2,942 

13,607 

II.S5S, 

13,676 

13,712 

14,052 

13,660 

UJ9a 

13,271(1 

I3JS6 

14,339 

13,006 



SOURCE; U.S. Civil Service Commisiion. 



ERIC 



and for workers iuch as guards and 
nteaengers. Gfnaral Schedule jobs 
ara claMtfled by the U.S. Civil Ser- 
viet Comfnteion In one of 18 jmdes« 
accoFding to the difficulty ^^Hties 
and resf^oniibilitiei, and the iMbwU 
'edge, e%ptrience« and ikills required 
of the worker. General Schedule 
(OS) pay rates are set by Congress 
and apply nationwide. They are re- 
viewed annu^ly to insure that they 
reAiain comparable with salaries in 
private industry. * 

The distribution of Federal white- 
collar employees by General Sched- 
- ule grade, the entrance' and maxi- 
mum salaries for each grade, and the 
amount of each grade § periodic in- 
creases are listed in table 1 . Appoint- 
ments usually are made at the mini- 
mum rate of the'salaty range for the ' 
appropriate gcade. However, ap- 
pointments in hard-to-fill positioni 
may be at a higher rate. 

Employees in all grades except the 
highest, GS-I8, receive within-grade 
pay increases after they have worked 
the required time period, if their 
work is at an acceptabie level of 
compeienee. Within-grade increases 
may be given also in recognition of 
high-quality service. 

High school graduates who have 
no related work experience usually 
start in GS-2 jobs, but some who 
have special skills begin at grade GS- 
3. Graduates of 2-year junior colleg- 
es and technical schools often can 
begin at the GS-4 level. Most people 
appointed to professional and admin- 
istrative jobs such as psychologist, 
statistician, economist, writer anjd 
editor, budget analyst, accountant/ 
and physicist, can enter at grades GS- 
5 or GS-7p depending on their aca- 
demic record. Those who have a 
master's degree, or the equivalent 
education or experience, usually en- 
ter at the GS 9 or GS-1 1 level Ad- 
vancement to higher grades generally 
depends upon ability, work perform- 
ance, and openings in jobs with high- 
er grades. 

About one-quarter of the Federal 
civiliaf^ workers are paid according 
to ^e coordinated Fedemi Wage 
System. Under this system, craft, ser- 
vice, and manual workers are paid 
hourly rates which are established on 
the Basis of ^'prevailing" rates paid 
by private employers for similar work 



in the same locations, a result^ the 
Federal Governnient wage rate paid 
for an occupatidn variis by locality. 
Averi^e salaries paid Federal work- 
ers for some of the more common 
type's of blue-collar work appear hi 
table 2. 

Federal Gbvernmenf eriiployeei 
work^ standard 4Cl'^our week. Em- 
ployees who are required tO' work 
overtime' receive preinium rates for 
the additional time or cQmpensatory 
time off at a later^ate. Nfost employ- 
ees work 8 hours a day and 5 days a 
week, Monday through Fridayi but in 
some cases, the nature of the work 
requires a diff^k-ent ..yorkweek. An^ 
nual earnings for most fulUtime Fed- 
eral workei^ are not afTected,by sea^ 
sonal factors. 

Federal employees earn 1 3 days of 
annual (vacation) leave each year 
during their fi^t 3 y^W& of service; 
20 days each year until end of 1 S 
years; after IS years* 26 days each 
year. Nine paio holidayi are ob- 
served annually. Workers who are 



potentiaL Thtse traintng" programs 
[ay tejponduetfd in Govemment fa- . 
ities^or in pri^te educational fa* 
cilities at Governinept expenia. 



. SoureM ActdHlonal 
Interinatlan 

« 

Information on employment op» 
portunities In the Feder^ Goveni* 
ment is available from a number of 
sources. High school students mra of- 
ten able to get infortnatlon from thiir 
high school guidanoe counselors. A 
college placement office is ofteh a 
good %ource of such information for 
colltga studeAts. Ififomiatiofi also 
may be available from State employ- 
ment service ofFices. ^, ' 

The Lf,S, Civil Serviee Commission 
operates 62 area offices and over 1 00 
Federal Job Information Centers lo^ 
cated in varioui large cities through- 
out the country. These offices an- 
nounce and coiiduct exami|6itions 
required foi* tmrieus Federal Govern- 
ment jobs* They evaluate qualifi^fi^ 



members of military reserve Jrgani- "^"^ ^"^^ ^^^^^ eligible applicants to 



zations also are granted up to 15 days 
of paid military leave a year for train- 
ing purposes. ^Federal worker who 
is laid off is Ifftitled to unemploy- 
ment compensation similar to that 
pfovided for employees in private in- 
dustry. 

Other beneftts available to most 
Federal employees include: A con- 
tributory retirement systeni, optioiial 
participation In lowfcost group life 
and health insurance progranns which 
are partly supported by the Govern- 
ment, and training programs to de- 
velop maximum job proficiency and 
help workers achieve their highest 



employing agencies for their geo- 
graphic areas ."They ilso provi&e a 
complete one -stop infdrmation ser> 
vice on local and nationwide Job op- 
portunities in the Federal Govern- 
ment service. The Federal Job 
Information Centers also operate a 
toll-free telephoiie inforrnatijbn ser^ 
vice in nearly all Statei for those un- 
able to visit them. Their telephone 
numbers art listed in most telephone 
booki under "U.S, Government-* 

For informatiDn about jobs in a 
speciflc agency, contact the agency 
directly. [ ^ 



STATE AND LOCAL GOVeRNMENTS 



State and local governments pro- 
vidci a very large and axpafiding 
source of job opportunities in a wide 
variety of occupational fields. In 
1976, about 12.2 million people 
worked for State and local govern- 
ment agencies; nearly three-fourths 
of these worked in units of local gov- 
ernment* such as counties, munici- 
palities, towns, and school districts. 



Eduq^onal services accoynt for 
aboul^Hf- of all jobs in Sfi/u and 
local PCernmem. In I 975, abAit 6.3 
million govern'inent employees 
worked in public schoolSi colleges, or 
other educational services. In addi- 
tion to more than 3.5 niillion instruc- 
tional pe rsonnel, school iyitems, col- 
leges, and universities also employed 
2.7 million administrative personnel, 
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* dietitiant, cUrktt and mainta- 
nsace workem Threa-flfflls of Ultsa 
worii^ ia etemtiitary Mid leconduy 
tahoolSf whieh are administeMd 

' \ by IomI goyemiMiits. State « 

emplo^eiit In edTCJitioti Is concen- 
. timMehlefly attha^oUegeVunivai^i- 

The next Itif e^ field of State and 
4 locid govemment employment was 
health services. The 1.2 million 
wori^ers employed in health and hos- 
pital work Included physiotam, nuri- 
et, medicit labofatory teohnieians, 
wnd h^pltal attendants. 

OenaTsl govarninenM cMtrol ud 
financial activities -aceDunted for 
about 750,000 workers. These in- 
cluded chief exeeutivai and their 
staffs, lagislative repreisntatlves, and 
persons employed in the administra- 
tion of justice, tax enforcement and 
otfier financial work, and general ad- 
ministration. These funcnions require 
the services of individuals such as 
lawyers. Judges and ofhef court offi- 
cials, city mahagers, property asses- 
sors, budget analysts, stenographers, 
and clerks. 

More than 600,000 people worked 
in street and highway construction 
and maintenance. Highway workeri 
include civil engineers, iurveyori, 
opeAtors of construction machinery 
and equipment, truckdrivers, con- 
crete finlihers, earpanters, toll col- 
lectors, and construction laborers. 

Police and fire protection is anoth- 
er large field of employmtnt. Over 
600*000 persons were tngaged in po- 
, lice work, including adtninistrative, 
clerical, and custodial personnel, as 
well as uniformed and plainclothes 
police. Local governments employed 
all of the nearly 300,000 fire protec- 
tion employees, as well as most of the 
police. One out of three firefighter^ 
was employed part time. 

Other State and local government 
employees work in a wide variety of 
activities: Local u til itiei (such as wa- 
ter or electricity), transportation, 
natural resources, public welfare, 
parks and recreation, sanitation, cor- 
rection, local libraries, sewage dis- 
posal and housing and urban renew- 
al. These activities require workers in 
diverse occupations such as acono- 
miil, electrical engineer, electrician. 



pipefitter, clerk, forester, md bus- ' 
dHver^ i * 

CledMt administrative, mainte- 
i\Wio#» and eustodial work make up a 
larga portion of employmeht in most 
governmrent agenciis. Amotig the^ 
wooers involved in these activities 
are clerk-typists, stenographer, sec> 
retarieSi office managerSt nscal and 
budget administrators, ^pokkaepers, 
accouiftantSt oarpe[it|irs^ painters, 
plumbers, guards, and wiitors. (De- 
tailed discussions of niost oecu^a- 
tionp in Steite and local governments 
are given elsewhere in the Ha^bmki 
In the sections covering 0e Individ- 
ual occupations^ ' 

impldyment Trands and Qutteok 

The lonk-range trend in State and 
local govenHnent employment has 
been steadily upward. Much of thh 
growth result from the need to pro- 
vide additional strvices as population 
increases and as people move from 
rural to urban areas. City develop- 
ment has required additional street 
and highway facilities^ police and fire 
protectiori; and public health, sanita- 
tion, welfare, and other services. 
Population growth and increasing 
personal income have generated de- 
mand for additional' and improved ^ 
education, housing, health facilities, 
and other services. Except for em- 
ployment in elementary and second^ 
ary school systems State and local 
government employnient is exptcted 
to grow faster than the average for all 
industries through the mid-1 980^1. 

A larger State and local wpfk^rca 
also will be needed to^^^vide \m- 
proved public transDortation nytt 
terns, more urban planning and 
nev^^sprogrami, increased police 
protection, better^jmasures to guard 
against air and water pollution, and 
expanded natural reioiirce develop- 
m^nt programs. In addition, large 
mimbers ^worke^ will be needed to 7^ 
/eplace omployqes who transfer to 
other fi^ds of work, retire, or die. 

FederabState programs «m educa- 
tion, vocational training, h^lth, and 
other fields will increase the needs of 
local and State governments for pro- 
fe^ional, administrative, and techni- 
cal personnel. These will include en- 
gineers, scientists, social workers, 



shortagti of 
loweveri i| is. 
ftoga.biti- 




couAselors, teachers, physiciani,' mn€ 
librariani. 

}Am% positions in Statii and local 
govemm«iits me flllei^y j^ddents of 
the State orNdocallty. 
partlculaif exist 
often necfmry^A recr 
side the area^ 

iarnlngf and Wo 
OondMang 

f ■ ^ 

Bamlnp of State and local govarn- 
ment employees vary widely, de^ 
pending upon occupation and, locaU 
ity. Salary differences from State to 
State tend ^ to ^fl^ct dinerenoes in 
the general wage level In various lo- 
calities. : 

The H^dbook statement for Indi- 
vidual occupations often gives salary 
)^fonnation for State and local goy- 
erntne At .^employment. Salan^ infor- 
mation also can be obtained frpin the 
appropriate State and local govern^ 
ment agencies. 

A majority of State and, local gov- 
ernment positions are^ filled through 
some type of formal civil service test, 
that is, personnel are hlriid and pro- 
moted on the basis of mern. In so me 
are^, groups of employeds, such as 
teachere' and police, have separate 
civil service coverage for their specif- 
ic groups. 

M^t State and local government 
tmployees are covered by retirement 
systems or by the Federal Social Se- 
curity program. They usually work a 
standard week of 40 houis or less, 
with overtime pay or compefisatory 
time benefits fdr additional hours of 
work. 

SoureAa of Additional 
Infermatlan 

Parsons interested in working for 
State or local government agencies 
should contagt the appropriate State, 
county, ^city agencies. O^icei of 
local school boards, city clerks, 
school and college counselors or 
placement personnel, and local ofnc« 
es of State employment services have 
additional Infonnation. 
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J^U ARMiD FORCES 



The Arified Forces' bffef young 
people career opportunities in a 
range of ocGUpationi almost as wide 
as that found in 'civilian lifg. Jobs in- 
etude clericat and adminiitrative 
work, skilled conitructioo trades, 
electrical and electronic occupa- 
tions, auto. repair, and hundradi of 
other specialtiei requiring varied 
amounts of education and .training. 
Each .year the Armed Forces give 
"hundreds of thousandi of men and 
wom^n basic mod advanced training 
that can be useful in both military 
and civilian carears. 

Since the draft was ended in 1973, 
the va)'ious branchei of the Armed 
forces — Army** Air Force, Navy, 



Marine Corps, arid Coast Guard'^ 
are being staffed entirely through 
voluntary anlistmenti. The military' 
services must compete with civilian 
employei^, and they must o0er occu^ 
pationil binefits and training pro-' 
grami that make military service an 
attractive career alternative. These 
benents are, explained in more detail 
later in this statement. , ). 

A young person may enlist in any 
one of a variety of programs that 
invblve different combitiatians of ac^ 
live and reserve duty. Active dut^ 
ranges from 3 6 years.iwit'h 3- and 
4^ye3r anlistments the niost com^ 
mon. In general, enlistments for over 
4 years are for job speciaities that 




Th« Armsd Foreas train personnsl In hundreds of dIffsFent typei of Jo&t< 



require a considerable amount of ad- 
vanced technicul tmning. « 

Plaeea ef impioymdnt 

At the end of 1976, over 2fl mil- 
lion persons were dm active duty in 
the Armed Forces— about 770,000 
in the Army^ 600,000 in the Air 
Force; 525,000 in the Navy; 190,000 
in the Marine' Corps; and 38,000 in 
the Coast, Guard. In addition to those 
on active -duty, over 2.7 million per- 
sons were in reierve component. , 

Military per^nnel are stationed 
throughout the United States and in 
\many countries around the world. In 
the United States, the largeit num- 
bers are in California, followed by 
Texas, North Carolina, Florida, and 
the Washington, D.C, metropolitan 
area. About 480,000 are outside the 
Uni^ted States. The majority of 
these— over 300,000— are stationed 
in Europe (particularly Germany); . 
large numbers also are in the West-, 
ern Pacific. 

^ob Trslning and Education for 
Inllsted PersonntI 

The Armed Forcei train personnel 
in hundreds of diffarf nt types of jobs. 
Job training av^labla to enlistees de- 
pends on the length of their service 
commitment^ their general and lech- 
nical aptitude, the needs of the ser- 
vice, and personal preferences. Fol- 
lowing a basic training period of 
between 6 and 1 1 weekSj depending 
5 on the service branch, a maiority of 
\the recruits go directly to formal 
Classroom training to prepare for a 
specialized field of work. The re- 
mamder receive on-the-job fining 
at their first duty assignment. For 
those not assigned directly to 
schools, there is opportunity for for- 
mal classroom training following on- 
the-job training. 

After initial of advanced training, 
recruits are sent to thfiif service as- 
signment. The type and location of 
duty depend on the service vacan^ 
cies, personal qualifications, and per- 
sonal preferences. 

People planning to apply th^ skills ^ 
they gain through military training to 
a civilian career should obtain cer* 
tain information before choosing a 
- military oicupation. First, they 
should determin^^^w good the pros- 
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p«ett for ^lyUito imp^^ . N| 

equipment operatidn 

^eclidty whteh InteraiU them, Sed^ — ttthi^raphy. 

r^uisites are for ttei^relmted civilian 
job. Many TCcupations requirt 11- 
t MMtagp sertificatiotU Or 9 miniinuni 
Amsml of ^dueation. thom who are 
intertatad diould find vut whether 
miHta^ training is suffliftent to enter 
the field or, if not, wMt additional 
traiDing will be required. 

Kf uqH infonnation Is given in other 
Handbook statements pn the employ- 
ment outlook for civilian Jobs for 
which mlHtary training helps ptrepart 
an individual. Additional information 
ofleii diift M obtained from schools, 
unions, trade tfssociationip and other 
ofianlaations in the fleld ,of interes't, 
fir from a school counselor. By look- 
l^tnto this kind of Infonnation be- 
fore choosinf a speciflc military oc- 
cupation, young people entering the 
Arpied Forces will help insure that 
the type of training they obtain will 
fit their career plans, 

A list of major job categories for 
enlisted personnel is presented be- 
low. 



^^ibris, iMther and rubber,^ 
^Flrefighting Bitd damage control, 
--Other srafli. 

Service and Supply Handiest 

^F^d servi£€. 
^ Motor transport, 

^Matertal reeejpt, storage, and issue. 
^Military poliee. ' . 

^Penonal service. 
-^Auxiliary labor. 

^Porward area e^ipment support. 

- - ^ - ■ * 

Infantry^ Gun Crews, and Seaman^ 

ship Si^lalistsi 

^Infantry. 

—Armor and amphibious. 
— Combat engi nee ring. 
^ A ni Hi ry /gunnery, rockets, and missiles. 
^Combat air erew. 
=^ Seamanship. 



AdminlitratUe Specialists and 
Clerks: 

»Penonn€l> 
-^Administration. 
-^Clerical penonnel. 
-^Accounting, flnance^ and disbursing. 
— Suppj^ and Ic^istics, 
^ReliglDus^ morale^ and welfare. 
^ — InformatiDn and education. 
^Communieationi center operations^ 

Electrical and Mechanical Equipment 
RepaireFs: 

^Aircraft. 

^Automotiv^. 

-^Wirs cofnmunicationi. 

— Miisileij mechanical and ejectrifcal. 

— AnAament and munitions. 

-^Shipboard propuliion. 

^Power genirattng equipment 

-^Preciiion equipment. 

-^Aircraft launch equipment. 

^Other mechanical and elecirical equipment. 

Crafts! ^ 

^Metalworking. 
^Construction. 



Electronic Equipment Repai^^^ , 

—^Radio/radar. ^ 

^Fire control systems. 

^Mi^ile guidance and eontror f 

-^Soaar equipment. - 

— N^lear wea^ni equipment. « 

— ^ADP computen. ^ ? 

^Teletype and Qryptographic equipment. 

^Other electronic equipment. 

' Communications and Inttiligence 
Specialists^ 

=-Radio and radio code, 
^^nar, 

^Radar and air trafnc control. 
-^Signal intelligence/electronic warfare. 
— ^Military intelligence. 
^Combat operations control. 



Medical and Dental Spcciallstsi 

— ^Medical care. 
^Technical medical services. 
--^Relited medical services. 
-^Dental care. 

Other Technical and Allied Special- 
Istsi , 

— Photography, 

— Draftini, surveying, in^^apping. 



--Wtather. 

^Ordnange dli^al and diving, 
^Scientific aiid engineering aideB. 
^Muiieiani. ^ 



A brief dascfiption of each cate- 
gory as It relates to civilian Jobs fob 
lows: ^ ' 

AdminisMtive sp^cmlist and clerk 
jobs ^re found in most private busi- 
ness ana goveninient agendas and 
require the same basic skilli as those 
learned in the nulttary serviQes. 

Elect rical and mecl^nical mquip' 
men! repairers generally are Instruct- 
ed In the basic theories and advancid 
troubleihooting techniquei invol vtd 
in the operation and repair of equip- 
mentr This instructian and training 
make transfer to a similar civilian Job 
fairly easy in mi ny career flelds. In 
others, some additionai civilian train^ 
ing may be needed. 

In general, the various skilled crafts ^ 
on trades require some kind of ap» 
prenticeihip program. In some ap- 
pranticeship programs credit may be 
given for skills acquired through mili^ 
tary training and experience. 

Many of the jervicf an4 supply 
occupaiions are identical to those in 
civilian life. Such military experience 
ii helpful in obtaining similar civilian 
emplj^ment. 

On the/ other hand, some' of the 
jobs in the infantry ^ gun cre^s and 
seamanship specialist group are 
unique to the Armed Forces— they 
have few or no parallels in civilian 
Jobs, However, this work experience 
may be helpfuf in developing leader- 
ship and supervisory skills that pro- 
vide a good base for future civilian 
amploytnent. ^ 

Those working as electronic equip- 
ment repairers generally maintain 
and repair specialized military equip- 
ment. Howavar, most of tha training 
and axperienca gainad can ba diFect- 
ly related to civilian occupatiohs 
such as electronics t^&bnician, air- 
craft instrument mechanic^ of radar 
and radio repairer^ The'service- 
trained specialist in electronic equip- 
ment repair may need additional 
training on specialized equipment 
before gaining journeyman status in 
civilian employment. Again, credit 
sometimes is given in an apprentice^ 
ship program for skills acquired in 
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SsBinan lookt tHrough the ship's t#ics€ope as he atands iQoliQiit watch. 



the service. For certain^occupations, 
such as alectrician, applicants for a 
Ucense may be required to demon- 
itrata their proficiency by passing an 
examination. 

Some of the communications and 
intelligence specialist occupations 
have civilian caunterparts; for exam- 
plit sonar, radar, and radio operators 
may move into civilian jobs and use 
the same skills. In general, however, 
these specialists have a limited civil- 
ian demand. Other jobs, such as rnili- 
tary intelligence or combat opera- 
tions control have very few or no 
directly parallel civilian occupations. 

In recent years, changes in military 
training and civilian requirements in 
the medical and dental fields have 
greatly increased civilian employ- 
ment opportunities for service- 
trained personnel An examination is 
required in most fields to show profi- 
ciency. Some of the civilian occupa- 
tions in which service^trained jndi= 
viduals can become certified include; 
Physician's assistant; laboratory 
techniciafi; emergency medical tech= 
^nician; medical technologist; dental 
assistant; nurse (most States allow 
service-trained personnel to take the 
Licensed Practical Nurse Examina- 
tion; a few, the Registered Nurse Ex- 
amination); and physical therapists. 

Other technicai and a Hied SDecial^ 
ists include a wide range jobs, 
many having direct eivilian parallels 



such as photograpHar^ meteorologist^ 
musician, and others providing skills 
with lirriited demand in the civilian 

sector such as ordnance disposal and 
diving. 

Women ara eligible for and en- 
couraged to enter all military occu^ 
pational fields except those involving 
actual combat. 

Other Idujpatlanal Programs 

In addition to on-duty training, a 
variety of programs are available to 
help military personnel continue 
their educattbn. At most military in- 
stallations, a Tuition Assistance pro- 
gram is available for active duty per- 
sonnel who* during off-duty hours, 
wish to take courses. 

Each service branch also offers 
programs for full-time education, 
and provides full pay, allowances, tu- 
ition, and related fees. Other pro- 
grams enable enlisted personnel to 
take college courses and additional 
military training so that they can be- 
come commissioned officers. 
Courses also are available by other 
institutions to help service personnel 
earn their high school equivalency 
diploma In addition, programs are 
being institffftd to permit^the appli- 
cation of credit for military training 
courses towards associate or bacca- 
laureate college degrees from partici^ 
pating institutions. 



Offl€«r Training 

Officer candidates in the Armid 
Forces receive special training 
through such progrmnis as: The Fad* 
era! Service Academies (Navri, Air 
Force, Military, mnd Cosst Guard); 
Reserve Officer Training Ctirps 
(ROTC^; Officer Cahdidate Schooi; 
National Guard (State Ofncar iSandi- 
date School programi); direct ap« 
potntmant; wd several other pro- 
^ grams, L 

The Federal Service Academias, 
which admit women as wall as men, 
pi^^ida a 4'yaar, collaga program 
leading to a bachelor of sctance de« 
gref . The midshipnian or cadet is 
provided free room and board, tu* 
itiont medical care, and a monthly 
allowance. Graduatiis may receive 
regular commissions in all branchas 
of the service and have a 5 -year ac- 
tive duty obligation. 

To become a candidate for ap- 
pointmeiit as a midshipman or cadet 
In the Naval, Air Force, or Military 
Academy, most applicants obtain a 
nomination from an authorised ' 
nominating source (usuaUy a mem- 
ber of Congrass)« It is not nacassary 
to know a mambar of Congress per- 
sonally to request a nomination. The 
^nominee must mdet cartain require^ 
ments, which include an academic 
record of a specified quality, coilaga 
aptitude test scores above an 'estab- 
lished minimum, and recommenda- 
tions from taacheFs or school offi- 
cials^, Also, the nominee m^st pass a ^ 
madical axamination. Appointments 
are made from aligible nominees ac- 
cording to peisonal preference of the ^ 
nominating authority and by ^com- 
petitive system based on the nomb 
naas' qualifications. The dependents 
of certain veterans may automatical- 
ly gain admission if they apply. Ac- 
tive and rasarve service members 
also may receive such prefarances. 

Appointments to the Coast Guard 
Academy .^fe made on a competitive 
basis. A nomination is not required. 

The Reserve Officet Training 
C9rpi (ROTO Program involvei the 
trainir^ of students in about 500 
Army, Navy, Marine ^^rpi, and Air 
Force units at participating colleges 
and universities throughput the 
nitcd States and Puerto Rico. As a 
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TitQ Armsd F^fcev cff#r s varisCy &f flt^ht tralnltig pregrfims^i man^ ^1 wrtitcN lead Is § 



military msii ucti* ..i ,^ ...ci. iii i 

Sludcnts in the last 2 ye£i.i?j i ^ .i 
ROTC pfogfiiri! diiti all ifxu 

T«bl% 1 Active Jui^ ii>iitUi^ i. i^/di^, iBi 

i^fio aft slnglv 4nd liavs than ^ fssf i .f ^^rvtu^ 



tiu^iilhlj tillu^iHi4-'C ^htl^ ^Uefljtiig 
.wJivmjI ii..J lew ^1V£= u*Jditi4ji.£*I prfy t"cjr 

(ilitxi J\r>r(' ^tti.lefMs fulfijl the if 
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re liilar 5 r reserve officers for a stipu- 
lated period of time. 

A commiisian in iht Arrned 
F^rc^s can be earned vviihout ROTC 
tr^iniing by th^se whc enlist froni 
civilian life into one of the several 
OtfTicer. Candidate Schcol Progranis. 
THe Anny, Nivj', ^^ir Porci, Marf'ine 
C^rps, and CoMt Oiiard train select- 
ed= college graduates to bacoitiec^rn- 
mSsiionsd officers. The Natio^iBl 
G^ary also K^s several Officer Candi- 
da^te Programs for qualifiad h igh 
sctiooi graduates. 

Mafiy ^er^n^ wlio ara trained in 
medicine or cane of the related health 
icienoei may qualify for direct ap- 
p»intnient as ofTic^rs. Firiancial as- 
iistanc^e is available 't^ students en- 
rolled in tr^inifig in cne of th^se 
fialds. Direct appoiffltnnent^ also are 
avfflilafcte for thoie qualifia^ to se tve 
in othfn spec^ial duties, such as the 
judge aflvoc^te or chaplain 

T^he A rme^i Korots ofTer a w idc 
variety of flight trainirg prograrTis, 
m Jfiy «f vvhich lead to a commission. 
AII^rvic«f have programs fqr qu^li^ 
fia <1 enlisted personnel to chimin 

Salary, A\\^^mUGm%, Mi«^niot|o^, 
a nd W9 rklng Coiiditlori s 

i li ^iJdlLion to ^ le^ul^I ^ Hi til 

i&ry p^rs^nn^ 1 receive fTte tooiti a nU 
bo^rd, ni cjiL^al kxntS d^nti^l i^^ie ^ 

sufpeitriarkel an^ 4 depa Uni £al slt-^ifc 
shc?ppiii| priv ilegL^, re^reatloiid! 
cilities, 3fi d^p of pai<j v^catioi* ^ 
yerfi. ^>id tidvcl %^jpp*Jrtiaiiiti€s When 
ruc?ni MAi bo^rd are not provided 
livini allowaiitfc Is given T^ble 1 
giv^s tfxariipl^ of iiiilitary pa^ a «id 
allow A.mge s JCiifeei 4jffi<iers and ^» 
li^L^d fJer^unriel al&v^ ar« eligible fur 
retilrciilcrit benetlls i^llc r 20 yearii of 

iitl ait L 1 to t ^ 11 iC i^ay ^idiJca fui 
tiji:^iiUl3sioiied urtigc is ^ic O 1 lu ^) 

lU 



iht. if fi tst " 12 rnoriihs of service 
ihm r proniutions depenid on indivfd' 
uai NIC fit, but in-^rade pay increases 
are pu^sib It i>ii ihe basis ot length uf 

se r « lets 
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The nornial wofkvweek in the 
Armed Forces i» H liiiur s a clay , 5 o r 5 
l/2days a week- Due tcp the nature of 
military work, afi in-divi<iual^or groiip 
may be called upon to work longer 
hours without addicioniil cotn pen^a= 
tion. V/ith the wide range of jo hs 
found in the ser'vice?, working cDndi- 
tions "vary siibstant iaily Sum* jo 
that are cxtraordin an! y dangtrouJ^, 
or in an undesirable loc^titjii. p ruvitJy 
udditional incorrie in ih^ ft^rrn of b^) 
nu^cs tjr Hpeci^l pay tnefii^ 

jAthltlit; and e^the r re*^rcaUi>«Mi r m 
t-ilities ---such a» h^raries, gyrtina?^! 
ums. tennis c^ourts, ^ulf course ai id 
mc?vie55 are availaNlu t>n niuf^tmili 
tary iri siallaiiun?^ A, Isii u\iildt> U a it; 
person ill tiftairs i)^iw:yrf* . le ^al as^i?^! 

iis JsUppor tirtg u^LTiLilys , wllUti mill 

tai pc^rsonntl riiay gty u> for help 
with p^ihijiial oi (in^nwi.il fHut^iciiis 

« I w it< ^iiK. A li mil Pali ,41, ^ 

luivt ?»*iiv<;d III tfiu ,^1 iu^4^i J' *,) t 
\L^\.Aiii\y 1.^ t he iiiij >nii ipoi Uii I u> ifiur^i, 

liit > ^Aiiiicj 1^' it.c?^ ! ,^ . 1 jt . 

tilt I! I* »-t) lUl » , ,i * . ^ 1 U, , li ,1 \<i \ 



The Veterans Adininistrution puts in 
two dolNfK for every dollar 4:oritrib = 
lited by the Her^ice? mamber, up to fci 
limil of 32,7()() of the Hervic£ m«m = 
ber's cofitfibutiQn. Upon separaliorT 
frchfi active duty, thu amount in ih^ 
fund can be us^d l<)t1tfartcu ain edu - 
cation at any aippToved insi itut ioa . 
Otiu rTionth of b^ne fils a^ailabl^ tu t 
e»^h rnonth the ser'^iu^ inemNcr cjun 
Iributed, a service rnt; in bcr iiiuy ic 
tjeive beiictlts for m*ixiniLiiii ot 3c? 
lUiniltls Sliife^c the ^dtvlwc; 
n,.?nlri hu tiun^ tiit iisaifc=he^ 2 tui 1 , 
thiiHrriiHinsthai anifeixirriurnor IH, hU^ 

ni^y t^y tavdi ldt>l t; a "vci thti- 3ft nic_*i!its 
pe riu^J \ $2 7 ()() pai*J in to t Jic tuiisjhy 
thehtiisii.t iUt-iLibei by ihc 

Armed Fur..cs) Siricy nK>si t ollv^ges 

lii^ f^l^t «ii d 9 ! I iitii (ii ^ caLSyn I it y i 
Ik/ tiflUiw.L J (bafMi^li iili i bu 

[ii iirrang- Mitiil I tTyst. [>«ne fits 

ill^j^ {rM I^gCl Vttl tlil Wi^tl luJi S dl iJliy 

Uppiw lltfstiU Jilwl > liuji4d|ii^ p uIj 

Vi J '.-dl i^>f ^ i^l . >Ai t t l;.S |JUl pUl I li^C , t> L4,Sl ^ 

llLi-"i^ tTlgll I ll dliitng r^cli^h)!?^, jlii 

h. ^iL*^.-i I Si^. I iiii I ifiiM ills! fUi.fcijL 

i* liKiis :i III ci&nic-aii* in 
..t 



N1or« detuiled or current informiJ' 
tiofi on educational t)t!||||fcts, as well 
as (itbcr veterans ben^Tfs, is avail- 
able from the Veterans Ad mi nist ra- 
tion orfic© located in cacli State, the 
District of Columbia, Puerto RicO, 
iind th«2 Ptiilippiri€s= 

Oth^r Sdure#s of Inforrriition 

tiacN of \hG m ilitary se rvices patJ 
lisbcs hiandbooks and pampb lets that 
4Jt?^cribe entrance req uirem ^nls?, 
tiai iiing and advance rrient opporiun i- 
ties, and other aspects of military ca^ 
Iters. "These put?lication?i are avail 
able at all recruiting siatioris. most 
Slatg einployrne lit scrvicie oft ices, 
high schools, colleges, anci public li- 
tjfarii^js Iiiclividu^h ill iiy c>biain addi 
tloiial 1 tdu rniiiliuii by writifi^ lt„3 ih*^ 

Jan, 111 eiUUJ? * 

*-ruiijiig C)p^ * iili*> lis H pli Alt Fijjt;*^ 
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T'o makfilhe OccufidtfOna/ Oulloak Hmdbook easier to 
use. each occupation or industry Allows l^e same outline 
Separate seclions descr ibe bas ic ^'em ents, such as work on 
the job. education and training needed, and salaries or wages 
Some- secdons w ill b€ more useful if you know how to interprei 
the in formation as e^pla I ned below 

The TRANfNG.- OTHER QUAiF ICATIONS. AND AD 
\/Af^CEM ENT section indicates t he prefefred vvay \u eni^r edcf i 
occupation a nd £i!ter riat I w^ays fo obTam Ifaming Redd trus 
section c arefully because early pl&irinirig niafCfe^h nidny^fielJb 
easier' to enief A Iso. thy levtfidt wrucfi y uu dud tfie bptrcJ 
w iih v^hic h ycJy g Cm r iie olty f i d ^pe r iJ on / wuf 1 1 d i f i h i y If y u u 
a re a sludent , yo u rn ay vvan t lo con sid©r lat^ifiy ifiusa bea 
fhoyg usefu i tor ih^ olc upd tions wnich inte'cbl yuij 

Sssides tfair ling yo cj r?? ay riB^cJ d dial e li^-^nst? v.. ,i_;>iii« 
caie The ira jnmy se^iiur nfidiCd teb which utA^updtu,. ib yci-v^. 
dl ly re qui r € if" "'Bbtf UM^Lk letjuirfc^^infc ^ili ifiir'cildiH vvituit? ygu 

V^^iierher an OlC i-'Dd tiQi. buitb y<^Ni pe;f ■ '.j r ,.,...11... 
irnporfan! area lo exploit-^ ^ vji :^t,,,r)^ Oli ^'itjy r,ci a.s fr,t3Kt; 

&pOr~ISlbl JeLia igiii, i[i ^dniyhi^- t^tjl.Mu^^p! ' . f^wt 

To r ^ bUlLtibbf U'l/ I ' pdf! 'iUtJi j./^ ■ lUy f ic.v-e,; Ai> ..m n.- 

Qr ifiu r c ij f [tic- fu I 'uv ' * 

,jik ^ilf ! ill Ty^>t„ ..i t 
. 1 ^ J .[ ^.'1 t - ■ 



Supply information is lacking for most Occupations. 

There are excepliOris. however, sspecially among pro- 
fess lonai occupations Nearly everyone who earns a medical 
degree for example, becomes a practicing physician. When 
The niirTiber of pt^opie pursuing relevant types of education and' 
training and then entering the field can be compared with the 
derriaiid. ine ouiiook section indicates t^'e supply /demand rela- 

I iijr ibf iip db fulluwb 
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supply 

Udrridiid yifedlci Ifidfi supply 

Hyijgfi balance between 
dennafnd and supply 

I iKfclif'iOOd of rTiure supply 

than dtfTidnd 
SuDpiy y f^ater Iriaii J^HidiiJ 



j £1 iiisi fiidiLfies your aplitudeb an J intfcrest& Eveti 

i ii^.li >,.jf iA/"e. uv JeU wv.u.ajp^!lOnS pluvkje ^uffiG jubb bO dO 

! iu^tt ifi 'Vhu.n ernplayinen! is growing vary slowly or dewlinifig 
5.iu,v%'iM IN dri uCuupdiiun lb nQt the only SuLJfCt^ ut job 
^ i.. -I . i^jL, Uet rj!,=jc [he ! ujii iber uf yp^sr ihiyb r , ui f i liH duvet be 
: mI/ ! ur i li ..il ht IdiiyL. uv.. upalluMi jji fdut < t pkiu^tirfrern 1 ictrdb cit e 

r.-^MCu led u/erfle /U M^fceni of dli up^t i logs betweeri 1976 and 
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